Position Title

Definition of Position:

Immediate Supervisor:

Required Qualifications:

Essential Job-Related
Activities:

Terms of Contract:
Salary/Leaves/Benefits
Length of contract

Schedule:

CASHMERE SCHOOL DISTRICT #222

JOB DESCRIPTION

Cafeteria Cook — Cashmere School District

Responsible for the service of quality, tasty, nutritious meals to the
students and staff at assigned school.

Food Service Manager
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Must hold a current food handler’s permit

Must be able to stand 90 percent of the shift

Ability to work frequently in hot, damp environments and
around fumes and odors

Ability to reach, bend, stoop, shake, stir, wipe and cut

Ability to communicate with co-workers respectfully and
courteously

Ability to maintain an attitude of flexibility when dealing with
co-workers to resolve problems with students and staff
Ability to interact verbally with students, staff and community
Reading and writing skills required

Ability to handle physical exertion required to manually move,
lift, carry, pull or push heavy objects or materials

Ability to maintain high standards of personal hygiene
Attendance and punctuality are importance functions of this
position

Ability to maintain accurate documentation of temperatures
daily, reports and inventory

Preparation of hot and cold food items following written
instruction or demonstration

Document daily production

Baking and cooking from scratch

Washing of service wares and kitchen utensils

Cleaning and sanitizing of production areas as necessary
Other duties as assigned

According to the position

6 hours, 5 days/week

6:00 AM-9:00 AM at Vale Elementary

10:00 AM —1:00 PM Cashmere Middle School

Letters of interest and applications accepted through Fast Track

Cashmere School District does not discriminate in any programs or activities on the basis of sex, race, creed, religion, color, national
origin, age, veteran or military status, sexual orientation, gender expression or identity, disability, or the use of a trained dog guide
or service animal and provides equal access to the Boy Scouts and other designated youth groups. The following employees have
been designated to handle questions and complaints of alleged discrimination:

Title IX Coordinator — Scott Brown, 329 Tigner Rd, Cashmere (509) 782-2914 sbrown@cashmere.wednet.edu

Civil Rights Compliance Coordinator — Glenn Johnson, 210 S Division, Cashmere (509) 782-3355 gjohnson@cashmere.wednet.edu
Section 504/ADA Coordinator - Lisa Avila, 101 Pioneer Ave, Cashmere, (509) 782-2710 lavila@cashmere.wednet.edu
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